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Abstract
One of the key tools for human resource managers in making effective
decisions is decision support systems. Therefore, this study was
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conducted with the aim of identifying ethical components influencing
human resource management with a focus on decision support
systems, using a meta-synthesis approach. In this study, research
articles related to the research problem, published between 2000 and
2024, were reviewed. The sources of this article were obtained from
citation databases, including ISC, Google Scholar, SID, ScienceDirect,
JSTOR, and Web of Science. Finally, 111 articles were selected, and the
full text of 69 articles was analyzed. The findings showed that the ethical
components influencing human resource management (with a focus on
decision support systems) can be analyzed in two dimensions: Employee
Relations: impartiality and fairness in evaluation, transparency in
information  dissemination, privacy protection, accountability and
responsibility, ethical development and learning, support for balance,
fairness, attention to safety, respect for individual and fundamental rights
of employees, attention to competence, integrity, and avoidance of
conflicts. Organizational Relations: improving organizational efficiency
and justice, maintaining information security, enhancing public trust,
transparency in decision-making processes, creating an ethics-oriented
organizational culture, compliance with laws, ethical knowledge, and
avoidance of bias. The results indicated that ethical characteristics in
decision support systems lead to improved decision-making processes,
increased efficiency, and the creation of a fair and trust-based
environment among employees and managers.
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